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Appendix A

Recommendation to the NAV CANADA Joint Council 

From the Benefits Board of Management

December 10, 2002

Long Term Disability Insurance as applied to Leave Without Pay

The plan will become optional for those who go on LWOP following the first three months of LWOP. The employee will have the option to continue to pay the designated premium and therefore be eligible for benefits if disabled while on LWOP or the employee can decline the coverage and not pay the designated premium and forego the coverage while on LWOP.

An employee who elects to forego the coverage will, upon return to work, be treated as a new employee for the purposes of coverage.  This means that the pre-existing clause that applies to new employees will apply to them as well.  There will be no requirement for determining insurability.

For employees currently on LWOP they will be notified that they will have the option applied to them for the period beginning after the three-month mandatory coverage.  They can chose to continue paying the designated premium and therefore be eligible for the benefits of LTD, or they can elect to opt out of the coverage and have the designated premium discontinued, effective from the beginning of the fourth month of LWOP.
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